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As we meet today,
connecting a diverse community of people from across Australia,
we acknowledge the traditional custodians of these lands,
and their continuing connection to land, waters and community.

ois oo We pay our respects to the people,
4_3533;‘:‘;.‘"’%{,’ 2 the cultures and their elo{ers
Siieevergi Y | A past, present and emerging.
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http://www.magickriver.org/2008_09_28_archive.html
https://creativecommons.org/licenses/by-sa/3.0/
http://theconversation.com/racism-towards-indigenous-australians-reporting-the-good-with-the-bad-40460
https://creativecommons.org/licenses/by-nd/3.0/

Please note this
webinar is being
recorded.

A copy will be
olaced on the AP
PWLP participant
web page
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Have

completed Step 1

On the webpage have you:

1. Shared your ? (Check your spam/junk mail for verification code)

2. Completed the pre-program ?

3. Provided your you may have for the Adelaide
workshop (even if you have no requirements)

4. Completed the questionnaire to indicate your interest in being involved in
school visits to promote STEM, offering your services to at one of the
Forums and on what topic, and included your needs and expectations.

5. Completed request to with Online Learning provider

OPTIONAL

1. Downloaded your 'social media' graphic and shared it?

2. Started to watch the Executive Insights? (All professional stream will need to do

S0)
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updates

As the facilitator of the Online Early Career Program activities has had
something pop up, we have had to reschedule the "Early Career
Program Online Activities" (which are also open to the Professional
stream). The new dates are:

e 2 March-11.30-12.40pm (Sydney time) "Self Awareness", followed
by Exec Insights at 1.00-1.30 for EC. Prof will have Syndicate project
info 1.30-2.30pm

14 March —-12.30-2.00pm (Sydney time) "Emotional Intellegence"

e 23 March-12.30-1.40pm (Sydney time) "Adaptive leadership"
followed by 20 min networking to 2pm.

A new calendar has been added to the webpage for you to download.
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board

You will receive an invite to
several MIRO boards. You can
create your own account, or log
in as a guest. The password for
the boards is PWLP2022

We will be using these boards
throughout the program and they
are 'live' - continue to
add/change as ideas come to
you.

To move around the Boards, click
on the arrow on the left-hand-
side and it will change to a hand.
You can enlarge or decrease the
size of the board using the +/- at
the bottom.

Visit the MIRO website for videos
on how to use the product. -
https://miro.com/guides/

M Guides for Virtual Collaboration = X +

C (@ & miro.com/guides/

GLEBE APl ANDY

.
m I ro Product v Solutions v Resources v Enterprise Pricing

v -

2 % 6 » % 0O

s o EventsARglebe [ 1.Aventri ¥ Weebly KP <p NetBan [ Linkdn @@ MaiCh @) Fok @) fokkep Xk SMR G SMR » Other |

@ EN Contact Sales Go to the dashboard -

Guides for better online
collaboration

Whether you're looking to master skills, learn frameworks, manage a
team, or become better at collaborating with others, Miro’s guides are
the ultimate resource. Browse our library and start learning now.

CAREER MAPPING FUTURE WORKFORCE
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START -HERE!

PWLP MIRO boards

Career Mapping

CAREER PATH MAPPING -
1. Select the degree you have compileted (or create 2 new map)
2. Enter your first job: Tifle and short description . if similar job is akeady thefe, aid o smaler post-i beside it
3. enter any new skils you nesded to leamn to get your next job ... and jf you can see skils akeady isted, nk you job to them with arows.
4. Enter the tife of your next job
5. Repeat the process
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Future Workforce Forum

SUMME
S(:H(ZI(.'!I[!JL 20

DEVELOPING THE

FOR CUR FUTURE

FUTURE WORKFORCE FORUM - 5 MAY 2022, ADELAIDE
‘Add your ideas as to what we should include and how the Forum should be run
Use the "sticky note” option (drag new ones across if there are no spare ones)

Key facts about the event:

1. Broad goal strengthen the ability of the participants to Thrive in Uncartainty (S/Schoal theme)

Tips to using Miro:

TO Mave the Mira Board: elick on the TGP Arrow on the left hand

side until s HAND appears, or use the right button on your mouse.
Zoom: scroll in 2nd out on your mouse (or +and - signs

bottom left of screen)

To copy/duplicate: CTRL € 'or CTRL D

To UNDO: CTRLZ

To SAVE: donty worry, happens sutomatically

To edit text: M5 Word commands wiork. or the &dit floating meriu

To add post-its:- select the sticky note in menu board to keft and

place where you want

through the development of the power sector's workforce. No explicit ‘diversity’ theme but inherently

linked to deweloping future workforce

2. Size + skills: 100+ participants. mostly teghnical oriented professionals. inluding 50+ Summer

Schoo,, 50+ PWLF Early Career, 10+ AP| Board members and ofher invited professionals.
3. Timing: 1:30pm - 3-30pm, followed by femals Keynote speaker (Fiona Kerr)
4. Room format: round tables in grodps of &
5. Resources: AV, 2 microphones, dats projector

Role of PWLP participants

1. Provide insights on goals and cutcomes of the Forum, and on specific activities; speakers st

2. Active leadership of the avent (in collsboration with the API tsam)
3. active contributors to the event

4. craft group outcome and reflections from the Forum

4. potentially identify next steps. and actions 35 3 group

Actions here on Mira for PWLP participants

START HERE!

Stzp 1: suggestions for goals and quteomes (what will the event achieve, what do panticipants gain or take away)

Step 2: suggestions for activities, speakers, format etc (what do we do te achieve the goal)
Step 3° voluntéers for specific roles in the event
Stzp 4: ideas and volunteers of what Qutputs you could ereate as a group from the event

EXAMPLE:
EXAMPLE:
Do & panel
session with
@nior execs
for audience
—_— o do QLA
S — icencify the
challenges you
Sabave wal
face in the
net S yeans
—

e
g
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SUMMER

SCHOOL 2@22 -

Future
Workforce
Forum

PWLP participants to have leadership role in shaping and delivering the Forum

Broad goal: strengthen the ability of the participants to Thrive in Uncertainty (S/School theme)
through the development of the power sector's workforce. No explicit 'diversity' theme but
inherently linked to developing future workforce.

Size + skills: 100+ participants, mostly technical oriented professionals, including 50+ Summer
School, 50+ PWLP Early Career, 10+ APl Board members and other invited professionals.

Timing: 1:30pm - 3:30pm, followed by female Keynote speaker (Fiona Kerr)

Room format: round tables in groups of 8. Resources: AV, 2 microphones, data projector AI)l
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Future Workforce Forum

Roles of the PWLP participants:

Provide insights on goals and outcomes of the Forum, and on specific activities, speakers etc
Active leadership of the event (in collaboration with the APl team) - VOLUNTEER

Active contributors to the event (part of the 100+ people)

Craft a group outcome and reflections from the Forum

Potentially identify next steps and actions as a group

R

Step 1: suggestions for goals and outcomes (what will the event achieve, what do participants gain or take away)

EXAMPLE:

EXAMPLE:

Do a panel
session with
Senior execs
for audience
todo Q&A
_ J— " senior execs

challenges you to include:

believe well
i
L —
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face in the
al
you going to
go back and l

next 5 years
champion
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PONERFDL Wou R
Career A5 EARLY GAREER PROCRAN o/ s
Deve,opmen t API Powerful Futures Career Development Plan

Journal

Six steps to success:

Steps in developing your Powerful Careers Development Plan

e Download from
Webpage and APl Powerful Futures Career Developmant PIam ... s 1
review before next Step 1: Define your now [find your BEsElne] e e e 2

Step 2: Explore the Future You and Paths to Success e 3

m eetin g (Sh O uld be Step 3: Define your aspirations (career and leadership) o oo

Step 4: ORAMGES - Analysis + ATt omS e neee 5
avai/able early next Step 5: Craft your Goals and your Plam . &
Step 6: Evaluate, Celebrate, and Update . e 7

We e,() Appendix: Resource LT U ]
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°F How it Works Pricing Resources Blog Program Explorer gin %

Mentoring Webinars & Podcasts

Take a listen or a watch — and learn more about mentoring.

Check out the resources
on their website
Download and read the
user guide on our
webpage

More info will be

The Business Case for Mentoring

Guy Lambert and Heidi Holmes from Mentorloop show you how to

define your mentoring success metrics, how tom

how to prove RO to your wider team — while providin:

examples of success.

See how to easily upgrade your

p res e nte d at Fe b organisation’s mentoring program
. Mentorloop’s Guy Lambert and H.Eil‘jl Holmes walk through how you can 1 m‘gﬁscu, J \ %r ’
O n ay I n g e easily upgrade your organisation’s mentoring program with these easy » WONTBE s
L

X

gaying >

Uyl ﬂ

RETERG AR FOROOTTEN
to-follow mentoring best practices including answering the ‘why’ of ; ~
mentoring, what actually works for recruiting mentors and mentees and s i

matching, and how you can ultimately measure mentoring success.

B

The Australian
Power Institute



AR Students in Power online summit

Annual online forum featuring videos by undergraduate students
on their experiences working with APl member organisations
over the summer.

The 2022 event includes live discussion forums with students on
enhancing summer placement experiences, and ‘Industry Inspiration’
sessions featuring professionals from APl member organisations on career
pathways.

The Summit enhances the understanding of Bursary students and other
undergrad students of career opportunities at APl member organisations.
Selected student videos are also used to promote power engineering
careers to high school students.

We encourage our participants to .. Its free:

it STUDENTS IN POWER

" ONLINE SUMMIT + PRESENTATION COMPETITION
7-9 MARCH 2022

.moo»

—

= > YouTube

Smart Lab

Intelligent Grid New Technology

Energy Queensland

1< P »l o) ossas

API Students In Power - Jim Coates (Energy Queensland)
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to do now — Next steps

. Log into the MIRO Board and add your comments on skills needed

for different jobs and ideas for the Forum — We will look at this
again at next session so put in your ideas soon.

. Download the Career Planning Journal (from website) and digest

its content (from next Monday). We will be discussing this further
at our next Early Career session.

Start to watch the Executive Insights videos (PWLP web page)
Download the information about Mentorloop.

. EC —sign up for Students in Power Summit

llSlI'?liIllI



Next session:
16 February 2022 - 2 sessions
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Part of Energy Queensland

~ fnkAEMO &% Endeavour
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1. Career Planning &
Forum Planning (EC +/-Professional) @ Transgria’“’"’ﬁ.\&\%;_, s;\Ausgﬁd
2. Summer School (Professionals)

Followed by Monday Mingle on 28th February TElectraNet aurecon \\\\:mk
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Let's do a little now to
meet each other in meeting rooms —

Introduce yourself: Your name, where you are from and
two skills that are important to your current job or

should be highlighted by a student in a job interview.

(Think about the responses you hear and add them into the
Career Mapping MIRO board)

Please change rooms when you have heard from each
other.



! Breakout Rooms - In Progress (00:27:39)

Zahra Rahimpour

+ Room 8
~ Room 9

* Room 10
Ayesha Fernando
Emily Shawsmith
Gazinga Abdullah
Jessica Jones
Kate Hammerton (Entura)
Kirsten Pain (not joined)
» Room 11
Codie Hockey
Grace Otto
Julia Hanrahan
Samantha.Kerr
Tequile Ryan

» Room 12

* Room 13
Grace Otto
Walegja (not joined)
* Room 14
Caitlin Nicholas
Grace Otto (not joined)

Olive Anderson

Ria Sheryl Belisario.WesternPower

Sera Tarpis, AEMO
* Room 15

Ashleigh Gillham

Dan Tang

Hayley Fullgrabe

Kailee Standen

Kate Watson

Meha

Broadcast Message to All Close All Rooms

XY join

2@
=2 (D

...

L) Zoom Meeting
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ull Kirsten Pain

Security

David Pointing

+ Room 14
Caitlin Micholas
Grace Otto (not joined)

Qlive Anderson

Ria Sheryl Belisario. WesternPower

Sera Tarpis, AEMO
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